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Chief Executive Job Pack


Message from the co-chairs

Thank you for your interest in applying for the role of CEO of Masorti Judaism.

Masorti Judaism is one of the fastest growing Jewish denominations in the UK.  We are a vibrant network of 14 communities with over 4,500 members.  We occupy a unique place within the denominations, upholding traditional Jewish beliefs and practices with the inclusion and exploration of modern thought and values.  Our youth movement, Noam, has been running for almost 40 years and this summer had one of its most successful years ever, running camps for 240 chanichim (participants) aged 9 to 15, run by a volunteer staff of 150 madrichim (leaders).

The past 12 months have, of course, been tremendously difficult for the Jewish community. In the face of this challenge, Masorti Judaism presents an extraordinary opportunity for Jews in the UK to proudly express their Judaism and engage with issues as part of a community with a wide range of views examined with open hearts and minds.  Our new CEO will be uniquely placed to deliver on that opportunity.

Please find below more details about the role.  Details of how to apply for the role are set out at the end of this document.

Best wishes,

Miriam Farbey and Joe Carlebach
Co-chairs, Masorti Judaism
1.  About Masorti Judaism: Traditional Judaism for Modern Jews

Masorti Judaism is the umbrella organisation for a network of 14 Jewish communities with a combined membership of over 4,500 people. We are a registered charity with an annual income of nearly £1.5m and a staff team of 10 people.

Our purpose is to develop flourishing communities, rooted in traditional practice and modern values, where people can find meaning by connecting to Judaism and to each other.  Our strategic aims are to grow existing communities and build new ones, support young people, nurture Jewish innovation, and promote our ideas, including through the work of our Senior Rabbi.  

We aspire for all our communities and the movement as a whole to be traditional, inclusive and learning:

	Values
	This means…

	Traditional
	· Operating in accordance with Jewish law as understood by the Masorti rabbis

	
	· Gently encouraging our members to intensify their involvement in Jewish learning and observance

	
	· Explicitly grounding our work and communal activity in Jewish values

	Inclusive
	· Welcoming and integrating new people intentionally and proactively

	
	· Building communities that reflect a wide range of Jewish belief and practice

	
	· Celebrating diversity and ensuring our communities accommodate people irrespective of gender, sexuality, ethnicity, relationship and parental status, income, age, disability and political views

	
	· Enabling the increasing number of mixed Jewish/non-Jewish families to participate fully in communal life

	Learning
	· Regularly participating in Jewish learning

	
	· Engaging with the world in an open-minded and intellectually honest way

	
	· Giving and receiving feedback, evaluating our work, and responding dynamically to the results



More detail on our current strategic aims are set out below; it would be for the new CEO of Masorti Judaism, in collaboration with the Chairs and Board of Trustees, and other stakeholders, to help refine, develop and prioritise these.

Developing our synagogue communities and growing new communities

We’re working to strengthen our network of 14 communities, ranging from large professionally run synagogues through to small volunteer led groups, enabling them to continuously improve their work, meet the needs of their members, achieve their goals and grow. We’re doing this by:

· Funding rabbinical students and recruiting rabbis
· Running training courses and developing community leaders
· Providing expert advice and coaching on community development
· Hosting forums where community leaders can network and share best practice

We apply the same approach to building new and emerging communities.  Our new communities respond to the needs and aspirations of those building them and can take very different forms and approaches which need not follow the model of the traditional synagogue.  We have a responsibility and an opportunity to experiment with alternative models of Jewish community in order to broaden our appeal, meet the needs of wider circles of Jews, and rise to the challenge of creating meaningful, relevant forms of Jewish life.

Young people

We support young people by developing high quality local and centralised youth programming via our youth movement, Noam. We are also investing in Marom, our organisation for students and young adults, with the aim of developing thriving community life, Jewish programming and leadership development with young people aged 18-25. Our programmes include:

· Residential summer and winter camps for over 400 young people
· School holiday day camps for young children
· Israel tour and gap year programmes
· Youth leadership training
· Local youth activities within Masorti communities
· Volunteer-led student programming on campus
· High level Jewish learning programmes in the UK and Israel

Over the past 12 months we have particularly focused our attention on the support our young people need on university campuses; while, unfortunately, we believe this will be an ongoing need for our students, we also recognise the opportunity to build the relationship between them and Masorti Judaism.

Jewish innovation

There are growing numbers of people – especially in their 20s and 30s – whose Jewish needs are not being met by synagogues. We have a responsibility and an opportunity to experiment with alternative models of Jewish community in order to broaden our appeal, meet the needs of wider circles of Jews, and rise to the challenge of creating meaningful, relevant forms of Jewish life.
This means incubating experimental models of community and Jewish programming and then supporting the roll-out of the successful results. 
Promoting our ideas – Jewish thought leadership

As well as connecting people with Masorti Judaism by attracting them into our communities, we want to achieve this by bringing our ideas to them and influencing the Jewish discourse of the wider community. Our aim is to articulate a compelling vision of Judaism and promote it to as wide an audience as possible. This work stream includes:

· Print and online publications
· Social media and digital
· Video and podcast content
· Conferences and events
2. Role description

The Chief Executive’s key responsibilities are:
1. Developing and delivering strategic plans and projects in line with Masorti Judaism’s purpose and vision
2. Managing the organisation’s finances, developing income streams and responding
effectively to risks
3. Fundraising, particularly with major donors
4. Governance: ensuring that Masorti Judaism’s policies and procedures are in place and meeting the Charity Commission’s guidelines
5. Representing the movement to key partners and stakeholders
6. Supporting the leadership of our youth movement, Noam
7. Leading the professional team and building an effective working relationship with trustees, rabbis, our constituent communities and other leaders
Reporting line:
The Chief Executive will report to the co-chairs of trustees.

Duties:

a. Strategy 
· Work with trustees and staff to prepare effective strategic plans and budgets
· Deliver the organisation’s strategic plan and monitor key indicators of the organisation’s
impact 

b. Funding and finance
· Ensure sustainable income and meet fundraising targets from individual donations, legacies, grants, programmes and trading
· Manage major donor fundraising programme, including cultivation and stewardship of portfolio of major donors
· Manage the organisation’s finances, ensure operation within the annual budget and
provide regular financial reports to the trustees
c. Leadership
· Ensure that the organisation’s staff and volunteers are focused on achieving its purpose
and goals and that they operate in accordance with the organisation’s values
· Recruit, develop and manage the senior management team and other key members of staff, creating a high-performing, supportive and empowering organisational culture
· Build an effective and collaborative working relationship with the co-chairs of trustees and other lay-leaders, particularly of the movement’s constituent communities
· Support the recruitment and development of new trustees and leaders for the organisation
d. Representation
· Represent the movement to and build relationships with Masorti communities, the wider Jewish community and other external partners and stakeholders through informal networking and delivering programming
· Ensure the movement communicates a clear, powerful message to relevant audiences across a range of media and platforms

e. Governance
· Support the board to ensure the organisation fulfils its legal, statutory and regulatory responsibilities and to develop and review governance and management policies
· Monitor and respond to risks that affect the organisation
· Ensure clear reporting to and communication with the board of trustees

3. Person specification

The successful candidate will be able to demonstrate experience and / or aptitude for the following.  We recognise that not every candidate will be able to meet all of these criteria and that they may not have held the most senior role within an organisation before.  We would consider applicants proposing a part-time or flexible working approach

a. Experience 
· Developing and delivering successful strategic plans
· Leading high-performing organisations and teams
· Building a positive workplace culture with high levels of employee retention and satisfaction
· Fundraising, particularly major donor and trusts/foundations
· Budgeting and financial management
· Managing complex communal or organisational politics with diverse groups of stakeholders
· At least one of the following fields: community organising, community development, leadership development, volunteer management, education or youthwork
· Operating in the Jewish community or charity sector
· Representing organisations or projects in the media 

b. Knowledge of
· Jewish belief, practice and culture 
· The UK Jewish community and the Jewish world
· Charity governance and finance
· HR and employment law
· Safeguarding and child protection 

c. Skills
· Fundraising
· Strategic planning
· Project management and delivery
· Leading people – including facilitation and delegation skills
· Negotiation and stakeholder management
· Networking and relationship building
· Clear, powerful writing and public speaking

d. Values and attitudes – commitment to
· Jewish community and/or Jewish education
· Pluralism, diversity and inclusion
· Enabling and empowering colleagues
· Informal, adaptive, flexible working
· Learning and professional development in self and others
· Empowering young people and facilitating independent decision-making (desirable)



Salary range £56-70k pro rata; we are happy to consider flexible working arrangements.



4. More information and how to apply

If you are interested in applying for the role, please send a CV and covering letter to admin@masorti.org.uk by no later than November 15 2024. If you would like an informal conversation to precede an application, please let us know at the same email address.
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